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VISION 

MISSION 

MAEC envisions a day when all students have equitable 

opportunities to learn and achieve at high levels. 

MAEC’s mission is to promote excellence and equity in 

education to achieve social justice. 

AREAS OF WORK 

Early Childhood 

Educational Equity 

English Learners 

FSCE 

School Transformation 

School Culture & Climate 

STEM 

Youth Development 

CORE VALUES 

 Excellence 

 Equity 

 Integrity 

 Innovation 

 Synergy 

MID-ATLANTIC EQUITY CONSORTIUM 
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CENTER FOR  

EDUCATION EQUITY (CEE) 

CEE is a project of MAEC, Inc., in 
partnership with WestEd and the 

American Institutes for Research (AIR).  
 

CEE is one of four regional equity 

assistance centers funded by the U.S. 

Department of Education under Title IV 

of the Civil Rights Act of 1964. 

Center for Education Equity (CEE) is committed to the sharing of information regarding issues of equity in education. References 

to any specific publication, person, or idea is for the information and convenience of the public and does not necessarily reflect 

the views and opinions of CEE. The contents of this presentation were developed under a grant from the U.S. Department of 

Education (S004D110021). However, these contents do not necessarily represent the policy of the Department of Education, and 

you should not assume endorsement by the Federal Government. 
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CENTER FOR  

EDUCATION EQUITY 

REGION 1 EQUITY ASSISTANCE CENTER 

Equity, Excellence, and Opportunity to Learn 
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Defining Equity 

EQUALITY  Everyone receives the same resources, 

opportunities and supports.  

 

 

 

EQUITY Meets each person where s/he is, utilizes and 

builds on his/her strengths and ensures everyone 

receives what he/she needs to thrive.  

What Equity Means To Me… 
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MAEC’s Equity Framework: 

Data Driven and Outcome Focused 

Positive & 
Inclusive School 

Climates 

Student 
Access to 
Rigorous 

Curriculum 

Engaging Families 
& Communities in 

Cultural 
Proficiency  &  
Student Goal 

Setting 

Creating 
Effective 

Partnerships to 
Build Positive 

Youth 
Development 

Equitable 
Systemic Policies, 

Procedures, & 
Practices  Structural 

Dimensions 

of Change 

Material Dimensions  

of Change 

Cultural 

Dimensions 

of Change 
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Equity Multi-Tiered Framework: 

What Kind of Supports Do Stakeholders Need?  

SCHOOL DISTRICTS 
 

• Vision, mission and district-wide 

equity indicators 

• Policy and Procedural Supports 

•  Climate & Culture Supports 

•  Academic Supports 

•  Behavioral Supports 

• Family, school and community 

partnerships 

INTEGRATED 
FRAMEWORKS 

• Aligns policy with equity-focused 

core values & professional 

disposition 

• Standards and curriculum 

• Culturally Responsive Pedagogy 

• Multi-tiered systems of support 

• Equity-focused data review 

• Student Progress monitoring and 

accountability 

 

•    

EQUITY PRACTICE 

• Building relationships 

• Equity-focused leaders 

• Culturally responsive  

professional learning  

• Knowing students 

• Discovering and cultivating 

unique gifts & talents 

• Understanding how culture & 

justice influences schooling 
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The Foundation To Operationalize Equity 

Policies &Practices 

• Building trust and 

relationships through shared 

responsibility and 

accountability 
 

• Implementing polices & 

practices that open 

pathways to academic 

excellence for all students 
 

• Identifying, nurturing, and 

activating student strengths 
 

• Integrating pre-requisites for 

academic learning and 

proficiency 

• Facilitating high level critical 

thinking and decision-making 
 

• Situating learning in the lives 

of students & their families 
 

• Elevating and utilizing student 

voice and input 
 

• Engage families & community 

members as authentic 

partners 

 

• Building educator efficacy 
and capacity in a variety of 

equity and social justice 

contexts 
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Save the Date! 
 

 

CEE Webinar Series: High Impact Culturally 
Responsive Family, School, and Community 

Engagement 

Thursday, June 29, 2017, from 2:00pm – 
3:30pm (EST) 
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Save the Date! 
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Contact Information 

WWW.MAEC.ORG 

Pamela Higgins Harris 
E: pchh@maec.org 

Susan Shaffer 
E: sshaffer@maec.org 

@Center4EdEquity    @MidAtlanticEquityConsortium 


