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General Education Provisions Act (GEP A) Notice
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Component A: Labor Market Alignment
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Measurable: Track the number of students enrolled, the number of local businesses participating, and
the number of businesses approved b/ the state

Achievable: Collabcrate with school counrselors, local Dusiness ascociations, and the state

agorenticeship office to identify porentia dgent candidares and businesses, Conduct informational

sessions and workshops to raise awareness and provide guidance on the approval process

="

Relevant: This gozl aligns with our mission 1o provide students with valuable career development

ocporlurities and support local cusinessas in fostering a skilled workforce,

ieve [hese targels by the end of the next academic vear (June Z0Z5).

Time-bound: Ac
Inclusive: Ensuie outreach afforls target a diverse groun ofF students and businesses, providing equal

opportunities for participation regardless of teckaround

Equitable: Provide additional suppoit and resources Lo students and businesses from
underrepresented communities to ensure fair access to the program.
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Component B:Student Participation and Persistence

OVERVIEW
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PARTICIP ATION PRIORITY: Targeted Recruitment and Outreach

S.M.A.R.T.LLE. Goal: Ovar the next two acadernic years, we will increase the enrollment of Hispanic
students in CTE programs by 10% through targeled outreach initiatives, bilinguial informational
sassions, and culturally reley ant marketing, ensuring mclusivitj;/ and providing equitable support

Services

Specific: Increase the enrolimert of Hispanic students in Career and Technical Education (CTE]

DIOgrams,

Measurable: 300st the anroliment rate of Hiscanic students in CTE programs Ly 1C% over the next tvo
Ve,

Achievable: [mplement targeied cutreach initiatives, carinerships with cr-mmunuy organizations,
bilingual informational sessicns, and culturally relevant marketing mraterials o atiract Hispanic

studenrs.

Relevant: This goal aligrns with the broader mission of the CTE program to provide diverse and
inclusive educational opportunities that reflect the commuinity's demographics and neads
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PERSISTENCE PRIORITY: Enhance Support Services including Monitoring

S.M.A.R.T.LE. Goal: | plarmant enihaccend acadermic and careor counseling sarvices, including Lulors,
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Specific: Offer additionasl acsdemic andg er counsaling services tatlored to the needs of students to
halp them persist in CTE program.s This includes groviding tutors, menitoring attendance and grades.
snd assigning career adivisc:s who focus on the ¢hellenges faced by these students, aiming to &chieve

ot 80% retention ra Pwithin one year

unport services, including career coaching and academic support
g for each POS within one year

Achievable: With dedicated resources, collaboration witn educators and administrators, and strategic
sSUpPCIT initiatives, the goal is achievatle within the set timeaframe

Relevant: Addiessing students’ academic aind career counseling needs suppolts theil persistence and
success in CTE programs, aligning with educationsl and career readiness goals.

Time-bound: Implement enhanced supnort services and achieve an 80% retention rate for each POS
at the end of the second course.

Inclusive: Engage a diverse aroup of stakeholders, including educators, students, and community
mernmbers, to ensure cormprahensive and cultur ally relevant support

Equitable: Ensure that suppor: services are designed to meaet the specific needs and challenges faced
by all studenis, particularly those from special nopulations.
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Component C:Program Performance

OVERVIEW
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PRIORITY 1: Professional Development on Engagement Strategies

S.M.A.R.T.L.E. Goal: Within one academic year, we will crovide crofessional develcpment for CTE
instructars on evidence-based learning strategies for reading and math by conducting at least four
sessions and ensuring that 80% of CTE instructors participate in the training This goal will be achieved -
through collsbhoration with educational consultants and academic teachers, engaging a diverse group
ol stakeholders, and ensuring equitatle access 1o professional develooment opportunities.

Specific: \Within one academic yesr, we will provide professional development for CTE instructors on
evidence-based learning stiategics for reading and meth. :

Measurable: Conduct at least four sessions and ensure that 80% of CTE instructors participate in the
training.

Achievable: This goal will be achievad through collabaraticn with educaticnal consultants and
acadernic teachers.

Relevant: The professional devalopment will ennance CTE instructors’ ability to support students'
reading and math skills, aligning with our educational objectives

Time-bound: The professicnal development program will be implemented and completed within one
acadernic year.
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PRIORITY 2: Integration of Academ ic Skills with Career Relevance

S.M.A.R.T.LLE. Goal: \Vithin one academic vear, we will integrate academic skills in reading and math

with career relevance in CTE programs hy ensuring that 80% of CTE instructors incorporate at least two

new evidence-based siralegies inlo their curricula. This will e achieved through targeted professional
g

development sessicrs, collaboration vith academic teachers, and ensuring equitable sccess to

resources 3nd suooori.

Specific: Within one academic vear, we will integi ate academic skills in reading and masth with career
relevance in CTE programs

Measurable: Ensure that 80% of CTE instructors incorporzale at least twvo new evidence-based
stiategies into their curricula.

Achievable: This will be achieved through targetad professional development sessions, collaboration
with educational consultants and academic teachers,

Relevant: The integration of acadernic skills will enhance the career readiness of students and support
ovarall educational goals.

Time-bound: Implement and complete the integration within one academic year

Inclusive: Engage a diverse group of stakeholders in the development and delivery of professional
development

Equitable: Ensure all CTE instructors have equal access to resources and support necessary to
implement the new strae . ies.

o 4 woiikshops conducted per year

Integrating Academic ¢ Adminwill Corduct workshops on

Skills with intearating reading and math

. e . . . . °
Professional skills into CTE curricula With the
Development sueport of instructional

e Commpilation of 4 case studies

SURErvisors ‘ o
sharas Y1QI-Q4

e CTE Instrucrors will Devolop
lesson plans that incorporate
academic skills

o SCIAS Admin and instructional
surervisors will Provide examolas
of successiul intearstion from
other schoals

. . } . 2olamming meet cos = YO A QA
Collaboration with o \\-S/CHS/ SOTHS addivy 1wl * ' ' & N ’

. . ) . o Tsession ATt e ceading
Academic Teachers Oraamze collaoorative planning

S Ip2rvIzor ant 1 sensionw T the

meatings v/ith acaaeric reachiers
) ~g hstrev sy v OGP

CT S Sraffvill Dartoer adtl ~ath

L]
Al

and reading instroetional
supeny oS ta an-faclinal= tramimg

geas nng on 2y pactad slanaards
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Integration of o
Strategies
L]
L]
Equitable Access to °
Resources
L]
L
L]

SCHHS Admin will Y ienitar and
supnort the implemeantation o°
navy strakegies in Zlassroorns
Contual office and SC1=s 3dimin
will Collo~t feadicack and conduc
SUrveys 1 assass Lhe eff~clivenass

of the strategics.

Cli Instruciors viill Share suces

55

sries and case studins within tha

Cre communrily

SC Hy anmin and insiruciors v il
Fnootrage Lse of  echrical

~urnals anad Articles,

Tl instractore will FsLablis
Classrocm b ibraceswith por hinge al
[Hoohks divd Resources

Cl=1r strae sl rneplay
Literacy and il hameracy Skills
Foslors and Charts

Cit

onliv o reposivoty ohosuuLos and

inslr Jctors vl Create an

o poractices

ADDITIONAL GOAL: IRC Attainment

&nd% of CTE instructors incorporate
31 least 2 new stralegies — Y1 Q1-
D

“eedback will ba callected from
90% of participating insLructors. —

success slaties shared in

cetings YiOI-04

In-orporate techin cal journals and
ndustr s-ralates articles into Cle
courses by the end of Ol

Sesun classroore livrarios i CLE
classroonis oy tho ond of QI
Have 80% o CTH classrooms
display educatinnel posters and
cnals thal Righliont ke literacy
and nuincracy skills used within
the mdust 7 by Q2

Orhne scurce established and
accessible to all instuctors

Y1 Ongoing

S.M.A.R.T.L.E. Goal: Witiin one scadermic seal, ve will ensuie that 80% of all students who have gccess
To taking an industry-recognized cradential {IRC) ottain the IRC This will be achieved through targeted
SUppROIL, preparatory resolircas, and collaboration with industry partners, engaging a diverse group of

stzkeholders and ensuring 2quilable aczess to necessary resourcas and support. Attaining IRCs will

ennance students employability and align with our mussion W iMmprove career readiness

Specific: Ensure that 80% of all students vho have access to taking an industry-recognized credential

(IRC) obtain the 1PC

Measurable: 80% of students achieve ar: IRC

Achievable: With the provision of targeted suppor t. preparatory resoutces, and collaboration with

industry pariners.

Relevant: Attaining 1RCs enhances students' ecniployability and aligns with our mission to improve

career readiness

Time-bound: Achieve the geal within one acadernic vear
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Inclusive: Ciige ge a divaerse groug or stakehaolders, including students, teachers, and industry
renrasentatives, o sunoort tha procass

Equitable: Ensure all students have eaual access Lo Lhe nocess

the IRC

ary resources and support to achieve

e e o reare g list of stunents that will
Targeted Support for o SO S acmin ard POS Instiuntors ‘ 7
) _ooom = N I take [RC tais yaan Ol
Students Al loentify POS trar have R ’
: A \vorverons/stuoy session will be
andahich stutients o ll e yferen Y i
N - neld before the IRT date
he IRC eam Tresiea calendar
o B sxamMs
o Cl=instruciore vaill Difor
IHODETALOTY A QIRSINDIS / el i
Sossions Surird uass, «iter school
end/ar O ailslly
. Stucly materiale v ll b pravided to
QEceSSHoNRsSounees o Clkinslractarsvell Demlepand . v P
. ‘ ) all ehgiolc students, por
Shatributr slany matonale Lail-rocl
p INSUraclor’s 1eguios” - ONnGong
O RT rcquirenicnis
o o Placiice exams ara lools sccessea
o (I nsliiciarsvall Provide accoss
: ‘ ool 1n Q!
[O PEACTICC Cxar s 00 sIn J2lor
Louls
Celebrating Success R . . o Recognition avaenls at the End of
. o ClEinstlructors and acmis will
and Continuous Q72 8Q%
Improvement Docoaniin snd colonrato stuclert - )
. . o /nnualizcrive (cadbsck from
ackievarmenic dpon oBlaning ) _
- nsiruclors with
s
P : cecontTndanions for
o SCIHSAdm o Aill rn ) . A
. e ) e mproverent for [RC oolainment
focdback Trom insiruclons 2ovaey s
. end ol ¥
aod refine stratoaiv cdonr
cuLcoimes and leeouback
FUNDING NOTES
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plans Lo vae
o [Porlkns\
o locall urera
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PROMISING PRACTICES TO CONSIDER
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Component D:Recruiting, Developing,and Retaining
CTE Educators

OVERVIEW
Oiforag hicr -moaal iy O = proacrsess coadires | ditloo nsa e tioral weankfore z Ideally all omisecs of
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PRIORITY 1: Professional Development and Training to Retain and Recruit CTE Instructors

S.M.A.R.T.LE. Goal: vvithin one academic year, ve will offer ne v/non-tenure CIE instiuciors
professional develouraent and wraining urograms, including a robust teacher induction prograim, to
increasa the retention rates of “urrent CIE instructors by 10% Instrucrors will complete at least 30
hours of targeled professicnal develepment and report a significant increase in confidence and
instructional effactivenass This will e achieved by participating in comprengnsive training sessions,
mentaiship programs, and collaboration with other navw/non-tenurad teachers, ensuring equitable
access To suppelt and resources.

Specific: \vithin one academic vear, vie will offer nevs/non-tenure CTE instructors professional
developiment and training crograms, including a robust teacher induction precgram

Measurable: Increase retention rates of current CTE instructars by 10% Instructors will complete at
lzast 30 hours of targeted professional development and report 2 significant increase i1 confidence
and instructional effectiveness

Achievable: This will ce achieved by participating in comprehansive training sessions, tnentorship
programs, and collalzoration with other naw/nor-tenured teachers

Relevant: Providing crofessional developmaent and support for new/non-tenure CTE instructors aligns
with our mission 1o enbance instructicnal gaality and retention

Time-bound: Implarnant and complete the professional developrment program within one academic

Ve

Inclusive: Ergage a givarse group of stakehalders, including new/non-Ltendred instructors,
oxperienced Imentors, and caucational consultants, it the development and delivery of the program.

Equitable: Ensuire all new non-tenare CiE insuructors heve equal acceass Lo support, resaurces, and
opoorturities for professicnal grovwth

ioheomlannl STate Csmeartom i o NN
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Benehmarks

Stralegy

Robust Teacher
Induction Program

Mentorship Programs

Provided Content-
Specific PD

. . *
I'he Superviscer of Insiruction,

Nentaring, and Blueoring
irnplemantation vill Ensure the
now teacher induction grogram
has corponenis seecifically for
naw/nen-tenure CLE ingtructors
The Suwervisor of [nstruction,
Nentoring, and Bluegrint
Ihplementation will Provide
orientation sessions covering
school policies, culture, and
expectarions

The Supervisor of Instruction,
Mentoring, and Blueprint
Ircinlementation will Develop and
conduc! a series of professional
development workshaps

The Super . isor of InsTruction,
Nertoring, and Blhec
[rrole~ent ticn vill Rair
nav/non-"enre NSIrueiors Aith
L) NS IENCeS en; 0s

ire sunerysor of Insiruciion,
Nieptoring, and Bloenr 2
In~elerseniation il Conciue
roaslar chogi-ios andbsppol
niveudsas belveon naentors eod
maealees
SCitls aamin vill 1ro wde
conmen olaneieoawith in-nouso
montor

"he Sucernvis ot of Instioction,
Mdoring, and Blueorint
Inceternentaton will Assicn G e a
oacher e entor o all nen-teotren

Tezchors

SCTiS adimin will Allow ne v
instructors to attend local, state
and national conferences to
support their teacning and
content

SCIHS admin will Fncourage
teachars o attend other lacal PAC
meetings to ¢ollaborate on POS

Induction program launched and
attended by 100% of new
instructors Q1-C4

2 Orientations held at county and
school level —start of SY

350 hours of professional
development comgpleted by each
instructor vl

VMentorship progr:e = establishied
at the start of the school vear
tA4onhl, meerings i:eld ard
docamented

Daily Plariving per imaster
scheaule

Ne 4 meacher will ~eat when
neenen nut a7t leas™ montinly

Artend conferences wheti
available

Attend tvo other PAC meetings
besides SCTHS PAC meetings by
the end of the year
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PRIORITY 2: Work-Life Balance and Support

S.M.A.R.T.L.E. Goal: \Vithin one academic year, we will improve work-life balance and support for CTE
instructors by implementing flexilzle scheduling options, providing mental health resources, organizing
wellness pregrams, and crealing support networks, thereiy increasing the retention rate by 15% and
achieving an 80% satisfaction rate regarding work-life balance and support This will be achieved
through colleboration with diverse stakeholders, ensuring eauitable access to resources and support.

-
T
i

T for C

Specific: Improve werk-life balance and supnor E instructors to enhance job satisfaction and

retention.

Measurable: Increase the retention rate of CTE instruciors by 15% and achieve an 80% satisfaction rate
regarding work-life balance and support within cne academic year

Achievable: Achieve this goal by implernenting flexible scheduling opticens, providing mental health
resources, organizing ‘wellness programs, and creating support networks for CTE instructors.

Relevant: This goal aligris with the mission to retain a highly skilled and motivated CTE workforce by
addressing the critical issue of work-life balance and overall wall-being.

Time-bound: Implernaent work-life balance initistives and achieve Lhe retention and satisfaction targets
within ore academic year

Inclusive: Engage a diverse group of stakeholders, including CTE instructors, school administrators,
and mental health professicnals, 1o ensure comprehensive snd effective support initiatives;

Equitable: Ensure that all CTE instructors, regardless of their mackground or personal circur ol

have @:jual access to work-life balance resources andg su It

Strategy - s Aclivities.
o Survey completed with 90%

Flexible Scheduling o SCTHIS Adrin will Sunvey o

. ) . response rate Q1
Options undersiand insiructons

. : L o Flexible scheduling practices
scheduling proferonces and ) o
implemented QF

o Quarterly reviaws and

needs
o SCTHIS Adimin will Develog and

adjustnients schedules when

implemant flexible scneduling

» needed
pracrices hased on survey results
e SCTHIS Admin will Monitor and
adjust schadiling ontions as

needa0
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Strategy Aclivitics Benchmarks

e Partnership established with 2

Providing Mental o SCTHS Admin and Student | FeEme _ 8l
: ) . ment o3 C ciers ¢
Health Resources Servicea will Partner with manial ental nealth providers

, : . e EAPinformation distributed Lo
hralth professionals Lo oifor .
. : staft Q0
courseling serzices
e Conauct &t leas’ 4

worksheps/activities Q1-Q4

o

o HIZana SCHHS a-dmin avill ensuaes
tho Freployen Assivtarcn Pragram
G0 i aforad and oxplained 1o
all cinplo oos
o SCIHS Ay inerd Sludent
Services will Drgganize montzl
baeallo awareross worlkshoos and
aclivitios ror the statl
o 4 weellness programs launched Ql-
Q4
o ‘Wellness calendar published and
shared with all instructors. Q1-Q4
e Participation will be tracked and
feedback collected from 80% of
participants. Q4

Organi’zing Wellness o SCIHIS Admin and siaff will
Programs Launch wellness programs
including litness classos,
rnindfulness sessions, and stress
managernaont workshops. This will
be known as the wellness Team
= Thec Wellness Team will Create a
wellness calondar with regular
activities and events
e The Wellness Team will Track
participation and collect feeciback
O IMprove programs,

FUNDING NOTES

Tt Us S nanon b ly aoscriog the funziing soorcas the LEA

I ddor Lo ucCo

plans to Lze

ADDITIONAL NOTES FOR THIS COMPONENT
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Partnerships with Higher Education: Ccllaborite Al 1 sersities ans come o anity colleses 1o derntify
and attract students inrelevant nelds Aho may be i toresten o Tealhing cereers Offer mformat o

sz0s ors andintzrnships facusen or Sl - 2duzanon
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Component E: State Determined Performance Level
Attainment

OVERVIEW

The Carl D. Perkins Career and Technical Education Act {commonly referred to as the Perkins Act
or Perkins V) aims to increase the quality of career and technical education {(CTE) within the
United States to help the economy. The purpose of the state-determined performance levels
(SDPLs) within the Perkins Act is multi-fold:
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TABLE: STATE DETERMINED PERFORMANCE LEVELS AND ACTUAL LOCAL PERFORMANCE

e s Performance Targel Performance Targel ActualLocal
-, (90 %) Performance
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MISSED INDICATOR 1:2S1l: Academic Proficiency in Reading / Language Arts

S.MA.RT.LE. Goal: =y hoordorlo cxleowdonmn scar vyl vgr 2z e acousin proliciency in
i@ Lts o sluder Ls e 379% 00 T U7 0 Tl nesase, Yo tiing Jboaevs caleulation
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o cheefizate

Specific: limprove tie acadamic proficiency inreading/language arts of CTE students in Somerset
County to rmeet the state assessment target of 47.07% This includes implernenting targeted
interventions, enhancing instt ucticnal praclices, and providing additional supzwoart resources.

Measurable: Improve the oroficiency rate fram the current level of 37% to the target of
47 03%, a 10% increase, to meet the 90% calculstion for the State of Maryland's SDPLs.

Achievable: Implement taigeted inten entions such as personalized tutoring, literacy workshops,
arhanced reading resources, and professional develogment for teachers to addiess specific areas of

need.

Relevant: This goal aligns with the State of Marylana's SDFLs for federal performance indicators,
ensuring that students meet the required academic proficiency standards in Reading/language Arts.

Time-bound: Azhieve Iha largsl proficiency rare by the 2nd of Lthe nayt academic year
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ccessible Lo all students, including those from diverse

Inclusive: Ensure that interventions are 2
T proficiency, to support eguitable academic achievement.

backgrounds and with varying levels o

Equitable: Provide additional support and resources 1o students vwho are historically undersérved,
ansuring they receive the necessaly assistance To achieve proficiency in Reading/Language Arts.

LisT at-risk students cy Q1 and
dentify those in CTE POS
Condict at least vio reading

Targeted o  SUTHS adroimano st uctors
Interventions will Identiny and Suppsit AT-Risx

Stuoents Data will ne

ven by

. N g worksinops for CTE ~eachers to

Reading Superviso

e CTE Instruct
additional Readirg S pport

within their CIE POS

crovide additionsl reading
suppert in the classroom (Q2/Q4)

ore will Provide

o Inzliuoe test-taking sirategies in at
P e lecst SO% of CTE lesson nlans

e CiEInstruciors will Pronvidle
Lhroaghoul the year

faking Srratsgyies 1o
siuciants

Enhance Instructional o  CTC Instrricrors w Il In-coratoe -
o rlave 80% of Clt classrooms

Practices and Support Readma Skills mro th e CVE
L disrley educatonal posters and
Resources Crrriculu . )
. char's thel nighlighl ke litaracy
o (T Inatrmror will Jv hze i

a~cl Aaumeracy skills ased wmitnin
Litarany-acn [e=true Fonel
l~e ndusuy ny Q2 orwnen
Aarerals c

o relevant 1o nslrucion
L (

Anfrinorsw [ Create a .
: e el upclassrocont horaresin CLE

weonree Libraty ath Reaning )

. classrooms by the end ol Ol

fatenals related 1o incasin s

nocels and D0y

MISSED INDICATOR 2:2S2: Academic Proficiency in Mathem atics

S.M.A.R.T.ILE. Goal: Cvar Lre nex: threayears, we will incrogss the academic proficiency in Mathamatics

for students o 14% 10 20%, a 8% 1ncrease, tnaiona procress lowards e 90% caloulaton for the State

of Marvlaend's SOPLs thio Lerventions, anhancodg msu

saal practices, ard additionel

Measurable: [: nprove the proliciency rate toms t
increase, o maka meaningful progress towarels the -

cutrest level of 14% o the Llarget of 20%, a 6%
3% calculation for the State of Mar, land's SDPLs




Achievable: Implement targeied interventions, enhance instructional practices, and provide
additicnal support resources, focusing on areas of greatest need

Relevant: This goal alighs with the State of Maiyland's SDFLs for fedeial performance indicators,
ensuring that students begin to close the proficiency gap in Mathernatics.

Time-bound: Achieve the target proficiency rate over the next three years.

Inclusive: Ensure that interventions aind support resources are accessible to all students, including
those from diverse backgrounds and with varying levels of proficiency, to support equitable academic

Equitable: Provide additionzl support and rasources to students wha are historically underserved,
ensuring they receive the necessary assistance to improve their proficiency in Mathematics.

e List at-risk students by Q! and
identify these in CTE POS.
Conduct at least tvzo math
workshops for CTE teache!s to
orovide additional reading
suppert in thea classroom (QV/Q3)

e lnclude test-taking strategies in at
least 80% of CTF lesson plans
throughout Lhe year

Targeted e SCTHS admin and instructors
Interventions will Identify and Support At-Risk
Students Dara will oe given by
i1ath Superviser.
o (CIE Instrucrors will Provide
additional Matheratic Sugport
with Cl1E POS

e ClElInstructors will Provide

test-izking Sirategies Lo
stuclents
Enhance Instructional « 7 [arracrors wll Infearare A
. o = o ~ave 80% cf CTF classrooms
Practices and Support Prath Skills into CTC Caraculurm ) ,
. disoley educational posters and
Resources o Cilnstratorswill Utihize vste :

charis thet h ghl gt xe, literac
Rich I smruet.enal N ate als 9 S _y
. anrl numeracy skills used within
o  Citrstraciorswll Creare o ) N
v Lhe industry by OF or v/haer
Ragource | hrary aith Blath :
, relevart to nstruc ion
fatedals and resmurces relsied ) S
) . e Setup classroom lioraries in ClLE
toindusir/ needts ang POy
classrooms by the end of Q1
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BUDGET ALLOCATION TABLE

Total Formula Award: $250,000.00

Required Uscs of

1 - Salaries / Contract ; Supplies and
Perkins Funds : . Equipment Lk Other
4 A ¢ Wages Services Materials
(Sce List for Details)

$O 00 o oo 100000 TO 00

WA Ty [ EVaTe' (SN . iw W)

Z{p' ol $\,‘ Uv i S 72000 0.00

59000 00 HORY] F0 00 F48000 00

1000 SRABOUDQ 000 SO00 $6 00

= e o0 iSongle P T OO SETO0 G0

SHIOI] Toran S =200 525080 CC

T Ou FO 00 Lr8OG 00 SO NI ESD $0O 00

oo $o00 L0 00 HRTEEeT $0 00

$O 00 ! Ll FR500.00 1000

$97000.00 $23900,00 S18000.00 $30720.00 $80380.00

FINANCIAL COMPLIANCE WORKSHEET AND BUDGET FORM C-125

Oncetoe ™ net o e ceen alloc tes acoss o dget ocecie ana ree nred Zerk g exoero tares - e

“anle anove transter to s interemaTion T hae nana ol Compl arca Viorkshest ana tha Pudget Froim (-

oo firal approval Tiesst- 2 ok aralxcatad he » God

[[NTamINTeN 5/



MARYLAND STATE DEPARTMENT OF EDUCATION

GRANT BUDGET C-1-25

Amended Buaget
Original Grant Budget]  $250,000 it Request Date 6/3/2024
Recipient Grant
Grant Name|  Perkins V Name SCPS
MSDE Grant # Recipient Grant # 351-5F
Recipient Agency
Revenue Source Federal Name SCTHS
Fund Source Code Grant Period|  7/1/2024 6/30/2025
From To
CATEGORY/PROGRAM BUDGET OBJECT
01- SALARIES 02 - CONTRACT |03- SUPPLIES & 04 - OTHER 05 - EQUIP- 08 - TRANS- BUDGET BY
& WAGES SERVICES MATERIALS CHARGES MENT FERS CAT./PROG.
201 Administration
Prog. 21 General Support 0.00]
Prog. 22 Business Support 0.00]
Prog. 23 Centralized Support 0.00|
202 Mid-Level Administration
Prog. 15 Office of the Principal 0.00]
Prog. 16 Inst. Admin. & Supv. 0.00
203-205 Instruction Categories
Prog. 01 Regular Prog. 0.00
Prog. 02 Special Prog 0.00|
Prog. 03 Career & Tech Prog. 97.000.00 23,900.00 30,720.00 25,680.00 18,000.00 195,300.00
Prog. 04 Gifted & Talented Prog. 0.00|
Prog. 07 Non Public Transfers 0.00|
Prog. 08 School Library Media 0.00
Prog. 09 Instruction Staff Dev 6,700.00 6,700.00
Prog. 10 Guidance Services 0.00|
Prog. 11 Psychological Services 0.00
Prog. 12 Adult Education 0.00
206 Special Education
Prog. 04 Public Sch Instr. Prog 0.00
Prog. 09 Instruction Staff Dev 0.00]
Prog. 15 Office of the Principal 0.00|
Prog. 16 Inst. Admin. & Supv. 0.00
207 Student Personnel Serv, 0.00|
208 Student Health Services 0.00
209 Student Transportation 0.00
210 Plant Operation
Prog. 30 Warehousing & Distr 0.00|
Prog. 31 Operating Services 0.00]
211 Plant Maintenance 0.00|
212 Fixed Charges 48,000 48,000.00|
214 Community Services 0.00]
215 Capital Outlay
Prog. 34 Land & Improvements 0.00]
Prog. 35 Building & Additions 0.00|
Prog. 36 Remodeling 0.00]
Total Expenditures By Object 97,000.00 23,900.00 30,720.00 80,380.00 18,000.00 0.00 250,000.00
) o
Finance Official Approval: Linda Johnson Pt R finesenc 8/22/2024 410-651-1616
Name ~  Skgnalure Date Telephone #
Supt./Agency Head Approval® _Ava Tasker-Mitchell d‘z’/?f 7/ 24, " W ?//5'/2 o 410-651-1616
Name Sig ¥ ture Date Telephone #
MSDE Grant Manager Approval: Richard Kincaid /@/}/ August 5, 2024 410-767-0426
Name Sigr\émre Date Telephone #

Granl Budget C-1-25 Rev: 11/29/07
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