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OPINION 
 

INTRODUCTION 
 

The Appellant, who was employed by Baltimore City Public Schools as a certificated 

teacher, appeals the April 25, 2023, decision of the Baltimore City Board of School 

Commissioners (“local board”) terminating her from her position based on misconduct in office, 

willful neglect of duty, and insubordination related to her failure to report to work. 

 

 We transferred the case pursuant to COMAR 13A.01.05.07 to the Office of 

Administrative Hearings (“OAH”) for review by an Administrative Law Judge (“ALJ”). On 

October 20, 2023, the ALJ issued a Proposed Ruling on Motion for Summary Decision 

recommending that the State Board uphold the local board’s decision terminating the Appellant 

from employment. 

 

 The Appellant did not file any exceptions to the ALJ’s proposed decision.  
 

FACTUAL BACKGROUND 

The factual background in this case is set forth in the ALJ’s proposed decision, 

Stipulation of Undisputed Facts, pp.4-5 and Additional Undisputed Facts, pp. 5-7. 

 

STANDARD OF REVIEW 

Because this appeal involves the termination of a certificated employee pursuant to §6-

202 of the Education Article, the State Board exercises its independent judgment on the record 

before it in determining whether to sustain the termination.  COMAR 13A.01.05.06F. 

 The State Board transferred this case to OAH for proposed findings of fact and 

conclusions of law by an ALJ.  In such cases, the State Board may affirm, reverse, modify or 

remand the ALJ’s proposed decision.  The State Board’s final decision, however, must identify 

and state reasons for any changes, modifications or amendments to the proposed decision.  See 

Md. Code Ann., State Gov’t §10-216(b). 
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LEGAL ANALYSIS 
 

The ALJ decided this case on a motion for summary decision filed by the local board 

maintaining that its decision to terminate the Appellant from her teaching position should be 

upheld. The Appellant did not respond to the motion.  

Based on the undisputed material facts, the ALJ determined that the local board was 

entitled to judgment in its favor as a matter of law because the Appellant waived all claims in the 

appeal when she failed to appeal her termination to the local board. The ALJ further determined 

that Appellant committed acts of misconduct in office, willful neglect of duty, and 

insubordination when she failed to report to work, failed to notify school administrators of her 

absences, and failed to comply with the principals’ numerous directives to report to work. We 

have reviewed the record and concur with the conclusions of the ALJ. 

CONCLUSION 

 

We agree with the ALJ’s assessment that the record in this case supports the local board’s 

termination of the Appellant from her teaching position on the grounds of misconduct in office, 

willful neglect of duty, and insubordination. We, therefore, adopt the ALJ’s Proposed Ruling on 

Motion for Summary Decision affirming the local board.  
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